Formation Counseling Services, Inc.
[bookmark: _Hlk218005933]

Preface
This document contains a policy to support ethical conduct, legal compliance, and sound nonprofit governance.  


Conflict of Interest Policy 

Purpose
The purpose of this Conflict of Interest Policy is to protect the interests of the Organization when it is contemplating entering into a transaction or arrangement that might benefit the private interest of an officer, director, trustee, key employee, or other individual in a position of authority. This policy supplements applicable state and federal laws governing nonprofit organizations.

Definitions
Interested Person: Any director, principal officer, committee member with delegated authority, or key employee who has a direct or indirect financial interest.

Financial Interest
A person has a financial interest if the person has, directly or indirectly, through business, investment, or family, an ownership or investment interest, compensation arrangement, or potential ownership or investment interest with any entity or individual with which the Organization has a transaction or arrangement.

Family Member
A spouse, domestic partner, parent, child, sibling, grandparent, grandchild, or the spouse or domestic partner of any of these persons.

Duty to Disclose
Interested Persons must disclose any actual or possible conflicts of interest and all material facts to the governing board or committee considering the matter.

Procedures
After disclosure, the Interested Person shall leave the meeting during discussion and voting. The disinterested members shall determine whether a conflict exists and, if so, whether the transaction is fair, reasonable, and in the best interest of the Organization.

Annual Statements
All covered individuals shall annually sign a Conflict of Interest Disclosure Statement.
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